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of adults would go on 
vacation alone

What are our fears? 
What emotions arise?



UConn is a PWI
Predominantly White Institution





0.6% Black Females

40% White Females



Do I see an open 
place to sit?

Do I see another 
black or brown 

person?



























Emerging Theme 1: 

Evidence of “Effort” and 
Acknowledgement of Existence

Recruitment



Feelings of isolation Feelings of imposter syndrome









What can we do to help our students and faculty with feelings 
of isolation and imposter syndrome?









Emerging Theme 2: 

Support systems
Retention







Women and members of minority groups often report…. Being ignored, unheard, 
or inaccurately attributed to their majority male departmental colleagues



Ensure that isolation is not mistaken for “not being collegial”

Ensure that they are not disproportionately burdened 
or subject to higher expectations



While speaking in class, mark as particular to only some

students’ experiences that many may assume are 
shared by all (e.g., living in a house, being cared for by 
two parents, regularly taking vacations). 

You can use phrases such as, 
“For those of you who have been on an airplane,” or 
“If you grew up with siblings to whom you were 
biologically related...” 

This can help normalize and destigmatize experiences 
that are possible points of marginalization for your 
students.

Model inclusive language that acknowledges student differences 



Emerging Theme 3: 

Enhancing Classroom and 
Campus Climate

Retention




